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In Sri Lanka, women’s play a significant but invisible role in the water sector: in water supply 
and sanitation, ecosystem management, irrigation and irrigated agriculture. This has become 
increasingly apparent, especially since the female population in Sri Lanka (52.8%) now 
outnumbers the male proportion of the population, with female-headed households rising to 
23%. As such, women are bearing the brunt of the costs related to water insecurity and overall, 
women’s productivity is constrained due to limited access to and involvement in decision-
making related to water.  
 
As women are more easily identified as being located in the traditionally invisible domestic 
area, their decision-making role is better recognized in the water supply sector than in the 
irrigation and environment sectors. 
 
Sri Lanka has a large number of community based organizations (CBOs) functioning at differing 
levels of success, which provide drinking water to one sixth of the population. These 
organizations were set up with external funding sources which has since then been withdrawn; 
they are now being reorganized under the newly formed National Community Water Trust. 
Many of these organizations (approximate total of 3500) have extensive female participation at 
membership level but lesser input at managerial and decision-making level. Nevertheless the 
level of female leadership in the water sector is estimated to be more than in the irrigation 
sector where the number of women in community leadership is negligible. 
 
Women community leaders in the water sector have little access to training programs which 

are also currently diminishing in number. All these women community leaders take on 

volunteer activities in water management on top of their domestic and sometimes professional 

tasks and are subsequently very pressed for time. Therefore women community leaders have 

little opportunities to expand their knowledge and develop skills which are essential for 

managers of community water systems. A custom designed , needs specific training and 

empowerment program was necessary. The Brandix/NetWwater Jalavahini Women and Water 

Empowerment exercise proposes to fill in this gap. 

The current activity will be a networking opportunity as well as a skill building forum for 

participants which will guide them to other resource bases.  It will also be an opportunity for 

the organizers and the institutional partners to better understand the current issues and 

challenges facing women in the community water sector. The active women community leaders 

who attend the program will function as  conduits of information for other women in their base 

organizations. 



The partner agencies selected suitable women  Presidents, Secretaries and Treasurers of CBOs 

and farmer organizations for this program, a somewhat lengthy task due to the lack of data. 

The lacuna of a gender desegregated data base in the water sector  is a constraint that cannot 

be rectified at short notice but this process being currently being catalyzed through the 

selection of participants for the Jalavahini program. 

Brandix Lanka Ltd chosen to focus on a much neglected theme in Sri Lankan water sector, for its 

CSR program focusing on the  invisible connection of women ‘s work and water. Therefore 

Brandix partnered with NetWwater, a organization of volunteer women professionals involved 

in water which is well established in this field for the past decade. NetWwater is a founder 

member of the Women for Water Partnership. Through NetWWater , links will be made with 

related sector organizations  and other interested groups from the private sector. 

The inaugural Jalavahini program was held on the 11/12th June 2012 at the Water Resource 

Board/Brandix Training centre in Korawakwewa, Anuradhapura. Eight programs are planned up 

to March 2013 taking this program to the former conflict ridden areas in the North and East 

areas.  

An activity promoting womens’ empowerment in the water sector requires an enlightened 

support of the political leadership. The Guest of honour at the first program was Hon Dinesh 

Gunewardena, Minister of Water Supply and Drainage. The Minister had been an active 

participant in women and water advocacy at the Womens Prep Conference at the recently 

concluded World Water Forum 6 in Marseille. 

The Dublin Rio Principles first provided a stepping stone for women in the water sector. Local 

action is needed to energize global declarations. Jalavahini is the response to Rio + 20 in 

empowering women in the water sector. 

Global is good for the ego. 

Local is where we need go. 
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